< velocity

This storyboard depicts a future of: recruiting and onboarding, license renewal, and
internal mobility using Verifiable Digital Credentials empowered by Velocity...

The Story of Vanessa Lin

Vanessa Lin is 32 years old and a BSN
graduate of her State University’s
College of Nursing. She has been
working for 3 years as a RN.

Vanessa visits a career site and searches for
RN opportunities in her State. She finds the
Medical Surgical Neuro Registered Nurse
opportunity at a local Medical Center.
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The recruiter preforms a digital verification
of Vanessa’s verifiable credentials. The
recruiter receives immediate feedback from
the Velocity blockchain if each credential is
verified, not verified, or revoked.
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Vanessa passes all recruiting steps, is made
an offer, and is sent to a background
screening process. Vanessa shares her
credentials from her wallet with the
Background Screening Company.

The Background Screening Company verifies
verifiable credentials digitally and
immediately on the Velocity Network, and
continues to perform existing verification
process of Vanessa’s non-verifiable, non-
digital credentials.

Vanessa is made an offer
and accepts the new job!

When Vanessa’s license is about to expire,
the wallet reminds her. She submits her CE

learning credential to the State Nurse Portal X
as part of the renewal process.

Vanessa shares her renewed State RN

License with her employer automatically —

License monitoring done via background check services

After two years in her role, Vanessa decides
to move to a new State. In order to get her
New State RN license, she completes her
licensure by endorsement process and
shares her Former State RN License and her
BSN Degree.

Vanessa searches for a role in her New State
on the Company’s internal job site. She finds
a Neuroscience Intensive Care Unit nurse
position at Good Samaritan Hospital in her
New State. She applies for the position and
shares her New State RN license and NIHSS
Certification.
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Vanessa is accepted to the new role and is
sent through a background screening
process. Vanessa shares her credentials
from her wallet.
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Vanessa has a Velocity wallet with her
identity and her BSN degree as verifiable
credentials and the rest of her resume as
self-reported credentials.

Upon completing the background screening
process, the Background Check Company
offers Vanessa her State RN License and BLS
Certification issued from the American
Heart Association (AHA) as verifiable digital
credentials. Vanessa accepts this offer, and
these credentials are stored in her wallet.

Vanessa completes a 30-hour CE program in
Neurology Nursing. Upon completion, her
new company offers Vanessa evidence of
her learning achievement as a verifiable
credential. Vanessa accepts this offer, and
these credentials are stored in her wallet.

Once the license renewal process is
complete, the State Board of Nursing offers
Vanessa her State RN license as a verifiable
credential.

After a year in her role Vanessa decides to
invest in her development and takes a NIS
Stroke Certification program from AHA and
receives an NIHSS Certification as a
verifiable credential.

Once the license by endorsement process is
complete, the New State Board of
Registered Nurses offers Vanessa her New
State RN license as a verifiable credential.



