@ TALVIEW

Quick, Confident,
Bias-Free Talent
Decisions




Talview’s Mission

Our mission is to provide a level
playing field for every individual to

build the best career for themselves
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122 countries

Multi-geography deployments

Largest deployment with 220,000 recruiters &
certification providers

Over 2.5M automated and live proctored sessions
delivered since 2021



Talent

Exchange

Powered by
Velocity Internet of Careers




Challenges in Hiring and Credentialing

Less than 15% of interviewed candidates are ultimately hired, directly
impacting both top-line and bottom-line performance in hiring.

A significant number of qualified candidates do not join due to timing,
budget, or location constraints, and this leads to duplicated efforts in
the industry each time they apply for a new role.

Verification of credentials relies on centralized or inaccessible
databases, leading to inefficiencies, errors, and delays.

Lack of automation and intelligence in eligibility verification
hinders talent utilization and causes missed opportunities.

Difficulties in efficiently assessing and aligning candidate
qualifications with available positions exacerbate hiring
challenges.



Decentralized Talent Exchange is the Future

Talent Exchange is a concept pioneered by Talview — wh
organisations can share evaluation data/exam
results/credentials with candidates for their self-custody

Candidates can submit the data to other companies
while applying allowing the reuse of the efforts

of their day to complete a task, consider accepting
recent examples of a standardized assessment.

Company sharing will get credits that can be
redeemed for accessing other profiles of completed

‘ Instead of asking candidates to take an hour out
‘ interviews of candidates open to jobs



Powered by

TaIVieW Talent EXChange Velocity Internet of Careers

‘ Talview has joined the Velocity Network Foundation (VNF)to bring

the "talent exchange" to reality b
7

Enables enterprises to resue hiring data using decentralized ot

blockchain technology called the "Internet of Careers"

J

in Java
create efficient and effective software solutions

A token-based career credentialing system that allows individuals
to own and control their career data




Enhancing Hiring with Verification rowered by

Velocity Internet of Careers

<  Disclosure Request

The verification process respects candidate autonomy, granting , ,

: . credentiale with them e YO
them control over which assessment credentials they choose to
share.

Education
0 of 0 crede!

Our streamlined verification workflow allows enterprises to st

efficiently validate candidates' assessment scores and other
relevant information.

Verified data improves enterprise decision-making, thus enhancing
recruitment efficiency.




Case Study: Talent
Exchange via Campus

Connect

Talview's Campus Connect initiative utilizes Talent
Exchange to streamline hiring by implementing
innovative assessments, including the Talview
Behavioral Aptitude Test, which leverages video-based
evaluations.

By creating a pre-assessed pool of candidates, Talent
Exchange significantly reduces repetitive and time-
consuming stages in enterprise hiring, leading to
substantial time and effort savings for businesses.

The Campus Connect initiative and Talent Exchange
have been well-received by students who appreciate
the user-friendly approach and innovative features,
showcasing how these technologies bring efficiency
and optimization to the recruitment process.
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Expanding Horizons: Talview's Future Directions

Assessment Credentialing: Talview aims to issue 30% of [

its assessment credentials through Talent Exchange by =
the end of the year. This strategic move not only [
enhances customer engagement but also optimizes the

overall utility of assessments provided by Talview. ]

Certification and Exams: Talview is actively exploring
new avenues by developing use cases for professional
Certification and educational scenarios. This expansion
into different sectors and audiences expands Talview's

reach and influence, opening up new opportunities for
growth and impact.
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Let’s Build Together

Thank you



